
If you are available to work between midnight & 7 a.m., list those hours here:

C) Use the grid (at right) to indicate 
the hours you are available to work.* 
Omit any times you are in class, 
studying, or engaged in extra-curricular 
activities. 

AFTER COMPLETING THE APPLICATION, SUBMIT IN PERSON TO LIBRARY HUMAN RESOURCES, 110 DOE LIBRARY. 
ONLY UC BERKELEY REGISTERED STUDENTS MAY APPLY.

Email address* (Make sure your email address is correct)

Last name* First name* MI

Local address* (Number, Street, City, State, Zip Code)

Preferred phone number*

Today's Date* Job #*

Do you have any relatives employed in the Library?* If yes, what department? Relationship

Yes No

Anticipated graduation date:*

Student ID #*  

Work-Study award amount:*  $

Current year at Cal:*

Are you currently enrolled?* Yes No

University of California, Berkeley

The Library 

Student Employment Application

Job Skills

A) How do you meet the job qualifications?* List job-related skills, including certificates or licenses you have, 
computer and typing skills, office machines you operate, Millenium, etc.

Read
B) Complete the following if you have language skills other than English:

SpeakWrite

Work Schedule

Maximum: 

A) Are you a full-time student?*

Yes No

B) How many hours per week are 
you willing to work?*

Minimum:

7 8 9 10 11 noon 1 2 3 4 5 6 7 8 9 10 11

Mon.

Tues.

Wed.

Thurs.

Fri.

Sat.

Sun.
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Phone type*

Library Human Resources, 110 Doe Library, Berkeley, CA 94720  |  (510) 643-3778  |  stuempl@library.berkeley.edu

Semester applying for:*

Permanent address



Education & Employment Record
A) Please answer in the spaces below or attach resume with the requested information:*

1) Education 
Specify recent history including (a) Name and location of institution; (b) Degree earned; (c) Dates of attendance; and 
(d) major (if applicable).

2) Employment record 
Specify (a) Name and location of company/organization; (b) Dates of employment/service; (c) Job title and duties; (d) 
Supervisor's name and phone number; & (e) Reason for leaving. You may include volunteer and club experience.

Job title and Duties

Supervisor's name Supervisor's phone number Reason for leaving

Company/Organization name Address/Location

Company/Organization name Address/Location

Job title and Duties

Supervisor's name Supervisor's phone number Reason for leaving

Dates of employment

Company/Organization name Address/Location

Job title and Duties

Supervisor's name Supervisor's phone number Reason for leaving

Dates of employment

Dates of employment
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Company/Organization name Address/Location

Job title and Duties

Supervisor's name Supervisor's phone number Reason for leaving

Dates of employment

C) Have you previously been employed by the University?* Yes No

1) If yes, list department, position, supervisor & dates of employment:

B) Are you currently employed by the University?* Yes No

1) If yes, list department, position, supervisor & dates of employment:

2) May we contact your current employer? Yes No

The University of California prohibits discrimination against or harassment of any person employed by or seeking employment with the University on the basis of race, color, 
national origin, religion, sex, gender identity, pregnancy (pregnancy includes pregnancy, childbirth, and medical conditions related to pregnancy or childbirth), physical or mental 
disability, medical condition (cancer-related or genetic characteristics), genetic information (including family medical history), ancestry, marital status, age, sexual orientation, 
citizenship, or service in the uniformed services (as defined by the Uniformed Services Employment and Reemployment Rights Act of 1994). (Service in the uniformed services 
includes membership, application for membership, performance of service, application for service, or obligation for service in the uniformed services.) 
University policy also prohibits retaliation against any employee or person seeking employment for bringing a complaint of discrimination or harassment pursuant to this policy. This 
policy also prohibits retaliation against a person who assists someone with a complaint of discrimination or harassment, or participates in any manner in an investigation or 
resolution of a complaint of discrimination or harassment. Retaliation includes threats, intimidation, reprisals, and/or adverse actions related to employment. 
The University of California is an affirmative action/equal opportunity employer. The University undertakes affirmative action to assure equal employment opportunity for minorities 
and women, for persons with disabilities, and for covered veterans. (Covered veterans includes veterans with disabilities, recently separated veterans, Vietnam era veterans, 
veterans who served on active duty in the U. S. Military, Ground, Naval or Air Service during a war or in a campaign or expedition for which a campaign badge has been 
authorized, or Armed Forces service medal veterans.) 
University policy is intended to be consistent with the provisions of applicable State and Federal laws. Inquiries regarding the University's equal employment opportunity policies 
may be directed to Staff Equal Employment Opportunity (EEO) Compliance (510) 642-5002 and/or staffeeo@berkeley.edu. For information, consultation, or intervention to promptly 
and equitably resolve an action that you believe constitutes discrimination on a prohibited basis (excluding sexual discrimination or harassment), contact the Discrimination 
Complaint Resolution Officer at (510) 643-9450 and/or dcr@berkeley.edu.

PRIVACY ACT 
The State of California Information Practices Act of 1977 (effectively July 1, 1978) and the Federal Privacy Act of 1974 require the University to provide the 
following information to individuals who are asked to supply information about themselves. The principal purpose for requesting this information is to evaluate 
qualifications for employment. Furnishing the information is mandatory. 
JOB PERFORMANCE 
It is the policy of the Library to provide, based upon the needs of the department, part-time employment to students at the Berkeley campus of the University 
of California. Such Student Library Employees (SLEs) are hired in casual/restricted positions. Casual/restricted positions are part-time, temporary, and 
reserved for regularly enrolled students (as determined by the Registrar's Office). Hiring appointments may be made throughout the year. Your appointment 
will end on May 31 and will be renewed at the discretion of your supervisor. Reappointments for the summer or through the next academic year will depend 
on department needs and your job performance. All positions and work hours are subject to change due to fluctuating workloads or budget adjustments.

By printing (typing) or signing my name below, I certify that to the best of my knowledge, the information I have provided on 
this application is true and accurate. I understand that any falsification of the above record may be considered cause for 
termination. I have read and understand the Privacy Act and Job Performance sections of this application.

Signature* Date*

Education & Employment Record (continued)
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C) Use the grid (at right) to indicate the hours you are available to work.* Omit any times you are in class, studying, or engaged in extra-curricular activities. 
AFTER COMPLETING THE APPLICATION, SUBMIT IN PERSON TO LIBRARY HUMAN RESOURCES, 110 DOE LIBRARY. ONLY UC BERKELEY REGISTERED STUDENTS MAY APPLY.
Do you have any relatives employed in the Library?*
Field cannot be left blank.
Are you currently enrolled?*
Field cannot be left blank.
D:\My Documents\My Pictures\seal1.gif
University of California, Berkeley
The Library
Student Employment Application
Job Skills
B) Complete the following if you have language skills other than English:
Work Schedule
A) Are you a full-time student?*
Field cannot be left blank.
B) How many hours per week are you willing to work?*
7
8
9
10
11
noon
1
2
3
4
5
6
7
8
9
10
11
Mon.
Tues.
Wed.
Thurs.
Fri.
Sat.
Sun.
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Education & Employment Record
A) Please answer in the spaces below or attach resume with the requested information:*
1) Education
Specify recent history including (a) Name and location of institution; (b) Degree earned; (c) Dates of attendance; and (d) major (if applicable).
2) Employment record
Specify (a) Name and location of company/organization; (b) Dates of employment/service; (c) Job title and duties; (d) Supervisor's name and phone number; & (e) Reason for leaving. You may include volunteer and club experience.
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C) Have you previously been employed by the University?*
Field cannot be left blank.
B) Are you currently employed by the University?*
Field cannot be left blank.
2) May we contact your current employer?
The University of California prohibits discrimination against or harassment of any person employed by or seeking employment with the University on the basis of race, color, national origin, religion, sex, gender identity, pregnancy (pregnancy includes pregnancy, childbirth, and medical conditions related to pregnancy or childbirth), physical or mental disability, medical condition (cancer-related or genetic characteristics), genetic information (including family medical history), ancestry, marital status, age, sexual orientation, citizenship, or service in the uniformed services (as defined by the Uniformed Services Employment and Reemployment Rights Act of 1994). (Service in the uniformed services includes membership, application for membership, performance of service, application for service, or obligation for service in the uniformed services.)
University policy also prohibits retaliation against any employee or person seeking employment for bringing a complaint of discrimination or harassment pursuant to this policy. This policy also prohibits retaliation against a person who assists someone with a complaint of discrimination or harassment, or participates in any manner in an investigation or resolution of a complaint of discrimination or harassment. Retaliation includes threats, intimidation, reprisals, and/or adverse actions related to employment.
The University of California is an affirmative action/equal opportunity employer. The University undertakes affirmative action to assure equal employment opportunity for minorities and women, for persons with disabilities, and for covered veterans. (Covered veterans includes veterans with disabilities, recently separated veterans, Vietnam era veterans, veterans who served on active duty in the U. S. Military, Ground, Naval or Air Service during a war or in a campaign or expedition for which a campaign badge has been authorized, or Armed Forces service medal veterans.)
University policy is intended to be consistent with the provisions of applicable State and Federal laws. Inquiries regarding the University's equal employment opportunity policies may be directed to Staff Equal Employment Opportunity (EEO) Compliance (510) 642-5002 and/or staffeeo@berkeley.edu. For information, consultation, or intervention to promptly and equitably resolve an action that you believe constitutes discrimination on a prohibited basis (excluding sexual discrimination or harassment), contact the Discrimination Complaint Resolution Officer at (510) 643-9450 and/or dcr@berkeley.edu.
PRIVACY ACT
The State of California Information Practices Act of 1977 (effectively July 1, 1978) and the Federal Privacy Act of 1974 require the University to provide the following information to individuals who are asked to supply information about themselves. The principal purpose for requesting this information is to evaluate qualifications for employment. Furnishing the information is mandatory.
JOB PERFORMANCE
It is the policy of the Library to provide, based upon the needs of the department, part-time employment to students at the Berkeley campus of the University of California. Such Student Library Employees (SLEs) are hired in casual/restricted positions. Casual/restricted positions are part-time, temporary, and reserved for regularly enrolled students (as determined by the Registrar's Office). Hiring appointments may be made throughout the year. Your appointment will end on May 31 and will be renewed at the discretion of your supervisor. Reappointments for the summer or through the next academic year will depend on department needs and your job performance. All positions and work hours are subject to change due to fluctuating workloads or budget adjustments.
By printing (typing) or signing my name below, I certify that to the best of my knowledge, the information I have provided on this application is true and accurate. I understand that any falsification of the above record may be considered cause for termination. I have read and understand the Privacy Act and Job Performance sections of this application.
Education & Employment Record (continued)
 LHRD 1/13 - p 3/3
Library Human Resources, 110 Doe Library, Berkeley, CA 94720  |  (510) 643-3778  |  stuempl@library.berkeley.edu
9.0.0.2.20101008.1.734229
Student Employment Application
	TextField4: 
	Email: 
	LastN: 
	FirstN: 
	MiddleN: 
	LocalAdd: 
	LocalPh: 
	TodaysDate: 
	Insert the 3-digit job number of the job you are applying for: 
	FamInLibDept: 
	FamInLibRelat: 
	: 
	AntcGradDt: 
	SID: 
	Work-Study: 
	Current-Year: 
	JobSkillsQA: 
	JobSkillsQB1: 
	JobSkillsB3: 
	JobSkillsB2: 
	HrsMax: 
	HrsMin: 
	M7: 0
	M8: 0
	M9: 0
	M10: 0
	M11: 0
	M12: 0
	M1: 0
	M2: 0
	M3: 0
	M4: 0
	M5: 0
	M6: 0
	M7p: 0
	M8p: 0
	M9p: 0
	M10p: 0
	M11p: 0
	T7: 0
	T8: 0
	T9: 0
	T10: 0
	T11: 0
	T12: 0
	T1: 0
	T2: 0
	T3: 0
	T4: 0
	T5: 0
	T6: 0
	T7p: 0
	T8p: 0
	T9p: 0
	T10p: 0
	T11p: 0
	W7: 0
	W8: 0
	W9: 0
	W10: 0
	W11: 0
	W12: 0
	W1: 0
	W2: 0
	W3: 0
	W4: 0
	W5: 0
	W6: 0
	W7P: 0
	W8P: 0
	W9P: 0
	W10P: 0
	W11P: 0
	Th7: 0
	Th8: 0
	Th9: 0
	Th10: 0
	Th11: 0
	Th12: 0
	Th1: 0
	Th2: 0
	Th3: 0
	Th4: 0
	Th5: 0
	Th6: 0
	Th7p: 0
	Th8p: 0
	Th9p: 0
	Th10p: 0
	Th11p: 0
	F7: 0
	F8: 0
	F9: 0
	F10: 0
	F11: 0
	F12: 0
	F1: 0
	F2: 0
	F3: 0
	F4: 0
	F5: 0
	F6: 0
	F7P: 0
	F8P: 0
	F9P: 0
	F10P: 0
	F11P: 0
	S7: 0
	S8: 0
	S9: 0
	S10: 0
	S11: 0
	S12: 0
	S1: 0
	S2: 0
	S3: 0
	S4: 0
	S5: 0
	S6: 0
	S7P: 0
	S8P: 0
	S9P: 0
	S10P: 0
	S11P: 0
	SU7: 0
	SU8: 0
	SU9: 0
	SU10: 0
	SU11: 0
	SU12: 0
	SU1: 0
	SU2: 0
	SU3: 0
	SU4: 0
	SU5: 0
	SU6: 0
	SU7P: 0
	SU8P: 0
	SU9P: 0
	SU10P: 0
	SU11P: 0
	PhType: 
	EducationRecord: 
	CompanyDuties1: 
	CompanySupe1: 
	CompanySupePh1: 
	CompanyN1: 
	CompanyAdd1: 
	CompanyN2: 
	CompanyAdd2: 
	CompanyDuties2: 
	CompanySupe2: 
	CompanySupePh2: 
	DtEmplFr1: 
	CompanyN3: 
	CompanyAdd3: 
	CompanyDuties3: 
	CompanySupe3: 
	CompanySupePh3: 
	CompanyN4: 
	CompanyAdd4: 
	CompanyDuties4: 
	CompanySupe4: 
	CompanySupePh4: 
	TextField1: 
	TextField3: 
	DateTimeField1: 



